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President’s Report
Kia Ora Whanau,

Happy new year! Time flies and it is hard to believe that half of 2024 has finished with
Matariki weekend. Matariki is the Maori New Year based on the lunar calendar, time to
celebrate new life, remember those who have passed on, an opportunity to reflect on the
past year and set intentions for the future, with a focus on personal growth and community
wellbeing. Many people take this time to engage in acts of service, volunteerism, and
giving back to their communities. Chaplaincy is all about giving back to the community and
focussing on our own well-being.

Being a chaplain is not for the faint-heated and we need to continue to replenish ourselves
physically, spiritually, emotionally, and professionally. NZHCA continues to strive to
provide support to chaplains in many ways for their well-being. One of the best ways is to
equip them professionally so that they confidently provide one of the most essential
services. NZHCA is an independent professional body providing ‘Registration.’” This
process is robust and those who have completed this process understand its value.

Being a member of a ‘Professional’ body provides a sense of belonging with several
benefits to the members. The Association offers opportunities for professional
development to its members at no cost and invites non-members to attend at a very good
price.

Our recent webinar ‘Religiousness and the Mental Health Act’ on 20th May was well
attended. We received very encouraging feedback from those who attended and | am
grateful to Wyatt Butcher and Bridie Marsden-Boyd for a well prepared and thought-
provoking webinar.

The next webinar is planned in the month of August. The details will be provided soon. |
look forward to seeing you all at the Webinar.

| had the opportunity to attend the NZ Chaplaincy conference on 7th and 8th June. The
conference theme was ‘Building Bridges — NOT walls.’ It was a research-based teaching
and very relevant to Chaplaincy work. Dr Lynne Taylor was the keynote speaker and | was
invited to be one of the speakers on the second day of conference to share my thoughts
about chaplaincy work in the hospital with the help of stories at work.

ICHC/NZHCA conference: NZHCA executive committee regularly meets with Barry Fisk —
CEO ICHC. It was agreed in one of the meetings that NZHCA and ICHC will organise a
combined conference to help defray costs for our members. The conference will hopefully
be held around the middle of October. A working committee has been set up and is
working on organisational details.

Michelle Shin served as convener of ‘NZHCA Registration committee’ but has moved on to
Parish Ministry. | take this opportunity to thank her for the contribution that she made
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during her tenure as convener. On behalf of the Executive committee, | wish her all the
best in her new role in Parish Ministry. May our Lord Jesus Christ use her mightily to
glorify HIS name.

| am so grateful to the members of executive committee for their commitment to continue
to support the work of NZHCA so passionately. | wish to conclude with the following
Matariki prayer.

E te Atua, God of the cycles and patterns of the universe and all living things whose ways
we only begin to comprehend, open our hearts to the wonder of the natural world, to your
incarnation throughout creation, and to your presence with and in us now.

The new light of Matariki has risen!

May it be to you a sign of resurrection and new life.

May it be to you a sign of hope in times of darkness.

May it be to you a sign of the wondrous mystery of Atua who loves you.

May it be to you a sign that the eyes of the Eternal One are ever upon you and that the

presence of the Holy One is ever with you. And may this be the cause of your rejoicing.
Amen

Nga manaakitanga,

Rev Amail Habib

amail.habib@wdhb.org.nz

M: 027 248 750 | DDI: 06 348 3318

Ko te Atua te wai o te ora | God is the River of LIFE

A minute with....Hannah Rowan

What is your Role and where do you work?
Chaplain — Spiritual Care Team, Palmerston North Hospital

What did you want to be growing up?
A postie, a nurse, a hospital teacher...

What brought you into Chaplaincy?

| worked as a state school chaplain for 8 years and loved it. | was ordained as an Anglican
Priest close to the end of that time. Following several years in my first parish, | was
delighted to have the opportunity to work as a hospital chaplain.

What is the best thing about your role?
The many people | meet with whom | have the privilege of hearing their stories
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What challenges you the most in your role?
People dying young, or alone.
On a lighter note, long meetings immediately after lunch are also challenging!

What are you reading at present?

| have just finished reading Personhood and Presence — required reading as part of the
CPE course I'm currently doing. It is very good. I'm now reading ‘Being a Chaplain’
published by SPCK. I'm also listening to the audio book 'the art of gathering' by Priya
Palmer.

What makes you laugh?

My four niblings aged between 4 and 11 — they are full of vitality and fun!
Spending time with family and friends

| am learning to laugh at myself too!

Chaplains’ Cheer

Many of us had to learn new ways of connecting during that terrible ‘C’ year and for the
Chaplains in Tauranga it was through our intranet that we bought some cheer to our
Hospital Staff with a joke per day. Someone was already doing a thought for the day and
in the past our word for the day was discontinued for reasons best left un-shared so |
decided to provide a cheerful quote/joke per day — something to start each staff member’s
day with a smile.

It is harder than you think to find good clean jokes five days a week, particularly if you
don’t want to cause offence. | have kept it going for nearly four years and now and then a
staff member will say to me, | love your jokes, it’s the first thing | open in the morning.
Here is a sample of a few of them.

What have you kept going that you started doing during Covid?

e Horses have lower divorce rates....it's because they're in stable relationships.

e Three weeks ago | sent my hearing aids in for repair...I've heard nothing since.

e A retired man volunteered to entertain the patients in the hospital. He took along his
portable keyboard, told some jokes, and sang some funny songs. When he finished

he said, in farewell, "I hope you get better."

One elderly gentleman replied, "I hope you get better, too.
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e A little boy said he wanted a baby brother. His Dad smiled and suggested he pray
for one.

The boy prayed earnestly, night after night, but after a couple weeks with no baby
brother, he didn't bother to ask anymore.

A few months later Dad said Mom was in the hospital and had a surprise. When
they got to the room, the little boy saw Mom holding two babies!

"Well, what do you think about having twin brothers?" Dad asked.

The little boy, in awe, said: "I'm glad | stopped praying when | did!"

Inspiration

Do Nothing, Turn Up, Be Present

| was reminded today of the task to “do” nothing, to turn up, and to be present. I'd like to
describe an interaction from this afternoon, visiting in the hospital.

When | introduced myself to this patient, she seemd wary and preoccupied. | thought the
conversation might end there, and then she said: “I'm having a bit of a battle”

| nodded. Then she spilled out her marathon struggles of the past two years: achieving
various health targets, enduring various crises; only to be told she has been taken off the
transplant list. She cried when she described her daughters, and how she wants to be
there for them. She said ‘they’ want to discharge her, she struggled that other people need
her bed; but she wants the appointment her doctor has not been able to access for her as
an outpatient. So she is refusing to leave until she has the appointment.

When the doctor came in, | asked this patient if she wanted me to stay or come back later.
‘I want you to stay” She was calm, articulate and hearttfelt as she described her
experience and what she wanted. The doctor listened till she had finished and told her she
can stay in hospital for a procedure which will tell them what they need to know regarding
getting back on transplant list.

When they left, she cried with relief, and thanked me for coming just at the right time. She
had asked for advocacy to be there with her when the doctor called, but they were unable
to. She called her husband who rushed to be there, and he arrived five minutes after the
doctor left. She introduced me and told him “this is what an angel looks like”.

So it was me who walked in the door at that time. She needed someone to listen; “do”
nothing. No solutions, no fixing.

| guess | needed the reminder.

This is also a story about people who are not the dominant culture, navigating access to
the health system. In nearly 4 years in hospital chaplaincy, it has been Pacifica and Maori
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who have shared their pain of feeling like second class people, and being sent home too
early. This is what | have heard.

Every visit | learn something. Today it is to “be there”, to believe her, to honour the pain
and the struggle and how beautifully she is managing. | think about how Fr Mark
Chamberlain described chaplaincy: “to withess to what God is doing in someone’s life”

Kate Sanders
Nga Puna Waiora, Wellington Hospital

Life, Healing & Well-Being

We can enhance life for the people we rub shoulders with every day, or suck it dry from
them in mindless fashion. The implication is that we ourselves need to be in a space of
relative well-being, some of which can be found in playing roles of significance toward our
fellow humanity e.g. Hospital chaplaincy.

Australian author, ethicist and theologian Shane Clifton sustained a spinal injury in 2010.
He states that: “Our goal isn’t impossible perfection, or perfect health, but rather to tell a
meaningful story or be part of a meaningful story. We can flourish, even though sometimes
we suffer, if our lives are invested with meaning... For most people with long-term
disabilities, however, coming to accept that situation, to learn to live and even flourish with
it, is one of the essential stages of healing. This suggests a potential way forward, a
broadening of what is intended by the affirmation of divine healing, redirected to what |
shall call “well-being." Shane Clifton, The Dark Side of Healing: Toward a Theology of
Well-Being; Pneuma 36, no.2, (January 1, 2014): 204-25, published by Birill.

For example, in early December 2023, | commenced my regular Friday morning ward
round as a VCA at Rotorua Hospital. | entered the expansion room in the orthopaedic
ward which provides bed space for patients when nursing staff and funding allows it. There
was only one bed which was being dressed by a nurse trainee, clearly new, as she wasn’t
even wearing the appropriate uniform. She was fully trained back in her native country of
India as | soon learnt, but had yet to complete the requirements for working as a registered
nurse (RN) here in NZ. In order to achieve that, immigrant nurses must complete what'’s
called The Competence Assessment Program (CAP) for Internationally Qualified Nurses.

As we engaged in conversation, | learnt that her husband and child remained in India, that
she would be the 15 to gain employment and a foot in the door of our country, after which
the family would join her here in NZ. | encounter this quite often in fact. As | posed
guestions about her life and family, she stepped aside from the bed, her eyes moistened,
and then paused to suppress her emotions. My own tears were beginning to well up at this
point. | guess I’'m just a big softy at heart! Anyway, | backed off and apologised that |
hadn’t intended to upset her. She warmly stated that in fact she appreciated my
guestioning, the care and empathy towards her plight. We chatted for a little while longer;
the time of which I’'m always respectful of given that staff are there to do a job. | sensed
that she may appreciate a word of prayer, which is something | sometimes offer if
discerning that it is appropriate and warranted. She thanked me and | went on my way.
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To me, my time engaging with the nurse from India is a brief and meaningful story, even if
just for the 15 minutes | invested with her. It's a way for me to flourish and have well-being.
The discipline of service therefore acts as a means of healing in my life. | consider this to
be achieving a broader appropriation of the work of Christ on the cross. Russian novelist
and Nobel Peace Prize candidate Leo Tolstoy, probably most well-known for his work of
War and Peace (1869), stated that: “Only people who are capable of loving strongly can
also suffer great sorrow, but this same necessity of loving serves to counteract their grief
and heals them.” Micah Sadigh, Existential Journey. Viktor E Frankl and Leo Tolstoy on
Suffering, Death and the Search for Meaning. Wyndham Hall Press 2019.

With that broader understanding of healing in mind, | am determined to encourage and
enhance life as a chaplain to those in the wards, assured that I'm investing in the
meaningful story of my fellow humanity. Psychiatrist and survivor of the WW2
concentration camp in Auschwitz, Viktor Frankl, stated that: “The way in which a person
accepts their fate and all the suffering it entails, the way in which they take up the cross,
gives them ample opportunity-even under the most difficult circumstances-to add a deeper
meaning to their life.” Viktor E Frankl, Man’s Search for Meaning (Beacon Press: 1959,
2006).

Rev Timothy Lee
Rotorua Hospital VCA team member

The Father Cares - Allen Foote

Thanks to You, Father, because You’ve said “Hi!”

In the marks of your footprints in earth and in sky.
Your greatness, infinite, eternal, all wise

Amazes my humanness, opens my eyes

To visions of paradox, how One so holy,

Would ever take interest in me, and me solely.

Could turn your heart downward full knowing my plight,
And pour out heaven’s sunshine of love with such might!
Your grace gift unmeasured, yet mine to receive,

My sin-state, though awesome, my death you reprieve.
You are willing, yes longing, to claim me Your child.

So ready, creative, to change me - God-styled!

Your one greatest pleasure that craves satisfaction,

Is me in Your presence in close interaction,

Forever in friendship, Your child and Your heir.

A sinner, saved, special. Your love-sigh | share.
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Crosses for hope

One of the many mysteries of the cross of Christ, is that it is a potent symbol of
hope. And hospital chaplaincy teams meet those in need of hope every day.

At Nelson Hospital, something unusual and amazing is happening. Not only is it
surprising, but there is apparently no explanation that follows earthly logic.
It started like this...

Three or four years ago, a new VCA started on my team. She and her husband had
recently retired to Nelson. They are Peter & Sandy Renew and had previously served
many years in mission in Africa and Asia. Sandy joined the chaplaincy team and thus
became aware that someone from church was ill in hospital and, after a meeting
with one of the chaplains, had been given a holding hand-cross. It had been much
appreciated.

Holding hand-crosses are not of regular, uniform or angular shape with sharp
corners. Nor are they for hanging on a wall or for standing on the mantlepiece. They
are beautifully rounded, easy to hold, smooth and highly tactile; always visually
appealing. An aid to prayer and meditation, a comfort and a reminder of the cross
on which Christ died.

When Peter saw the cross which had been given, his reaction was along the
following lines...I'll let him speak for himself,

“Firstly, | thought, that’s a nice gesture; and | then realised that | could do something
similar but with my own creativities and it could be done locally, with local timber,
with a personalised touch, integrated into the team efforts.

As a hobby woodworker of 55+ years it occurred to me that something altogether
more attractive and creative could be produced. So, | set about making some dummy
blanks of comfortable shapes to suit big hands, small hands, dainty hands. Some
were thick, some thin; some dark hardwoods and some paler woods. Differing
options for all sorts of people and personalities.

Sandy took the samples to a team meeting for colleagues to try out, feel, and
comment on those that were ‘best’ or ‘not so good’. Based on the opinions | made a
batch of a dozen, and it was suggested chaplaincy team might seek to discern at
each patient or staff encounter, whether the gift of a holding hand-cross might be
appreciated, as a sign of hope.
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Over the last 2-3 years an unexpected ministry has arisen from the confines of my
heartwarming workshop and, on occasions, I’'ve heard people refer to me as the
cross-man.

During the first year | made about 100 crosses. At that time, not all of the chaplaincy
team had yet experienced the significant change that the gift of a cross makes, to
hurting people. As time went by, the demand for crosses escalated. Now | make the
crosses in batches of at least 30 and sometimes 50; and so, though I've made well
over 500, the stock in Stephen’s drawer keeps reducing!

| deliberately do not
make them identical.
They are as unique as

\ fingerprints and as
different as the
individual people who
receive them. | only use
recycled wood, which
appears from many
sources; Rimu, Oak,
Yew, Olive, Rata:
whatever | can get hold of. Word gets round and people donate beautiful woods
with fabulous grain and amazing blemishes which | enhance and polish. Thus, when
a chaplain offers a selection of crosses, people choose the one which they identify
with. One person said, ‘That one looks like me.” People love having choice.

On coming to Nelson, | never imagined that my involvement in Chaplaincy would be
through woodwork. And who would have guessed that after 40 years in Christian
ministry | would be a cross man!”

Stephen continues...

People are frequently overcome with emotion on receiving a holding-cross and it is
not just Christian believers who appreciate it. Though no statistics have been kept,
and not all patients or staff are clear on matters of faith, it would appear that the
greatest joy on receiving a holding-cross, often comes from those of little or no
faith.

It’s a mystery.
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There are far too many exciting personal stories to give here and, indeed
confidentiality is respected. But | can hint to some truly astonishing situations.
Sometimes people choose a cross as it reminds them of someone with hands raised
in prayer. Some people have died holding their cross, some have gone into surgery
clutching their cross and one was taken overseas to a funeral to be placed into a
loved-one’s coffin. One was joyfully received and, as it was handed over a beam of
light from somewhere unknown, illuminated the cross in the patient’s hand, making
it appear to glow. One cross is carried everywhere in a soldier’s pocket engraved
with the word...Courage... (see Joshua 1:9).

One person was offered a cross and unfortunately it had accidentally become
broken in my bag. | immediately said | would go to the office and get another one.
But the person said they preferred to have the broken one because it reminded
them of how they were. Broken, in need of mending.

Peter and | have received replacement-requests from overseas, from Nelson, and
for extra crosses to give grandparents, spouses, partners, children and
grandchildren.

The team also shares “Crosses in a pocket” with
patients. We are blessed by a team member and
others who cut out and crochet the Crosses and
pockets and insert a scripture verses. Patients are
delighted to receive not only the cross but the
encouragement that comes from the scripture
reading. Whoever would have expected the cross of
Christ to be so popular in 2024!

Rev. Stephen Gully Lead Chaplain Nelson Marlborough and Peter Renew.

The Shed Project in Kapiti are happy to take orders, only $2 each, and
ship around the country. See attached photo, pen for size. Also, they are
a community group supporting work opportunities.

You might also contact your own ‘men’s shed’ in your district. In Tauranga one of
our team makes them for us as his gift to Chaplaincy. They are such a blessing.
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Registration

It is with great joy that we congratulate Amy Finiki on achieving her Level 3
Registration. Part of Level 3 involves providing an article to be shared in CMail.
Thank you Amy, for your lovely reflection on your vocation, and for the support and
honour you give NZHCA.

November 2023
Dear Colleagues,

How lovely to have met so many of you at the NZHCA conference last year. It is so
important that we have the space to meet, greet, learn, grumble and laugh with one
another in a space outside of our employments. We are humans after all! In fact we are
incredible humans who are called to do a difficult vocation from so many walks of life. How
amazing that we have one another to grow from.

| am currently writing my Level 3 registration paperwork and reflecting on the importance
of this task.

To gain a practicing certificate from my colleagues at NZHCA is incredibly important to me.
It means that | have not only “done the work” but that my work has been reviewed by
others who understand what my vocation actually is. It means that | am committing myself
to offering “best practice” to staff, patients and whanau to whom | work with regularly. It
means that | am committed to bettering myself in my vocation at all times. It means my
work will continue to be reviewed so that | can continue to be the best Chaplain/Spiritual
Pastoral Therapist | can be.

Being in ministry is a lonely job. Being a chaplain in many cases can be worse because we
are often lonely and misunderstood. | am okay with being misunderstood as it seems to be
my normal, but lonely...well that’s not helpful. NZHCA creates a space of community,
connection, identity and belonging. These are tenants to wairua/spirituality. For us to
minister in Chaplaincy we must be able to balance our own wairua/spirituality too.

Next year, | will celebrate 20 years as a chaplain. | began as an intern in a large regional
hospital in Greensboro, North Carolina. My first unit was renal and | hated it. To be honest,
it was the best feeling because | knew wholeheartedly that | was in the right vocation, just
the wrong unit. As | grew and learned through Clinical Pastoral Education (CPE) in New
York, | grew in my understanding of myself, my boundaries and how to be present for
another person in a healthy way instead of bringing my own problems into the room. My
regular units included: Trauma, Burn, Paediatric ICU and Paediatric Onocology. Finally,
the level 1 Trauma Centre | was employed by had 7 Behavioural Health units and in my
final years in New York, they welcomed me with cautious, boundaried open arms. It was
here that | became a Mental Health Chaplain.

While there are many facets to Mental Health Chaplaincy including being genuine, open
minded, with firm boundaries and clear safety understandings, | am going to tell you about
one of the things | love most about my work week. RANGITAHI Groups!

When | began working in Behavioural Health, | was overseen by the clinical lead
Psychiatrist and my CPE Supervisor. The Psychiatrist had a keen eye for understanding
the need for Spirituality within the wellness of his adolescent patients. It was here that we
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worked together to create and study an Adolescent Spiritual Group that | would run four
times a week, make notes about content and then discuss weekly with him. Very quickly
we learned that four times a week was too much to have great content every day so we
moved it to twice a week.

At first, | went into the group with different props like papers to read or bibles. | was met
with chaos and disruption. Unable to put my finger on the problem, | was pulled aside by
staff who informed me that many of the rangitahi could not read. | never brought another
bit of reading material into any other group. | learned to bring a broad topic such as
“‘LOVE” and have it in my back pocket. | started every group by introducing myself and
then asking the group how they were on a sliding scale of thumbs up or thumbs down and
everything in between. | learned not to react at all to anything that the rangitahi said. For
example, if one of them said, “I'm having a shit day,” | would say, “you’re having a shit
day.” Sometimes followed up by, “thank you for telling me.” When | did this, | found that the
rangitahi would be more engaging in the group and would eventually tell us about their
“shit day.” | found that if | let them be themselves in all facets, they would begin to trust me
more and then engage more. | was not afraid of them.

Behind the scenes with my supervisors, | worked on things that triggered me. | found it
was most important to figure out how far | could go in conversations with others before |
began to insert myself through transference or being detrimental to my own self. These
stories were not about me and that had to be paramount to my work. This was very
powerful learning.

When | first arrived at Porirua Hospital, | was placed on the Rangitahi units. On the very
first day, they asked if | wanted to lead a group. | was ready!

For the past 8 years, every Wednesday during school terms, | run Spirituality Group on at
least 2 units, sometimes 3. These groups start exactly the same as those | ran back in
New York: | introduce myself, ask while showing my thumb “on a sliding scale of zero to
poos, how are you today” (they answer) | then state, “this is an equal opportunity group for
kaimahi and rangitahi so please everyone can be part of it” and then | wonder about a
topic (unless they have one first).

The group discusses and dissects these topics and the feelings that go with them. We talk
about where they came from including origins of words but also our origins to the words.
We also reflect what the rangitahi feel about them and how we use them for our wellness.
It is an incredible process that has become organic with great learning for all involved
including myself. As the group begins to untangle their thoughts and wonders, they learn
about themselves and those who they are currently living/working with. They are
experiencing different ideas, thoughts and convictions in a way that many have not
experienced before and they are doing this in a safe and trusted environment. Because
the group is “equal opportunity” between kaimahi - staff and rangitahi, we hear from
multiple generations, cultures, classes and thoughts. It is fascinating!

At the conclusion of the group, | ask...”"What does any of this (that we’ve talked about)
have anything to do with Wairua — Spirituality?” Regularly this is the only time the room
goes quiet. | wait in the silence. Someone will inevitably answer with some variation of:
“because it is about us and wairua is about us and who we are.”

11
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YES! Depending on the group, | might give a small overview here of the same sentence
with the particular topic embedded. | then thank them for their time and | leave, off to write

notes or talk with kaimahi - staff. It is not often that | am stopped by someone but it
happens too.

These topics have ranged from (though not exclusively):

Love Feelings Wairua

Anger Healthy Relationships Laughter

Worth Goals Expectations

Shame Keeping yourself Safe Weather Effects

Pepeha Boundaries Choices

Compliments Hope Power

Connections Balance Control

Peace Reframing Purpose

Sharing ourselves Trust 666

Belonging Identity Honesty

Consent Is God a Man? Holidays

Hate Sadness Fun

Religion Family dynamics Alone/Lonely

Race Playing Terror

War Atua Culture

Time Death Grief

Secrets Symbols Sex

Passion Health Manaakitanga
Or even, ask the Chaplain whatever you want...

The feedback | regularly receive about these groups include:

Best group on the unit
Not what you expect

Like group therapy

| always learn something

Safe

Deep
Refreshing
Real
Helpful

e Thought provoking

For me, my ability to be genuine, open minded, have firm boundaries and clear safety
understandings is what helps these groups be as successful as they are. | wouldn’t be
able to talk about half the things the rangitahi brought up if | was consistently shocked or
traumatised by what they were discussing for trying to shock me with.

The group is always changing, always growing and is never the same even if it is the same
topic. It is a fascinating part of my work week that | enjoy with great passion.

12
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Everything | have ever done has brought me to this place and this ministry. | am pleased
to be able to be a resource for you and your work. You can contact me. For those of you
who don’t know me, my current title is Spiritual Pastoral Therapist employed by Te Whatu
Ora — Mental Health Addictions Intellectual Disabilities Services (MHAIDS). | reside in
Porirua with my whanau.

Good luck with your own registration journey! It is absolutely worth it and so are you. Go
well.
Amy Finiki

Book Review

Keeping Faith: How Christian Organisations can
stay true to the way of Jesus

Stephen Judd, John Swinton, Kara Martin

Acorn Press, 2023

It is an unfortunate truth that organisations that
began with a strong Christian faith often stray from
their mission and/or core identity over time. We all
can think of organisations that were established by
Christians that are no longer recognisably Christian.
Why does this happen and how can it be avoided is the focus of this short concise and
easy to read book. The issue is comprehensively covered with many real-life examples
and some very hard questioning.

A substantial proportion of the agencies providing social welfare, education and
community services in New Zealand, much of which is government funded, have a
significant Christian church or faith connection. Keeping Faith provides an accessible,
theologically informed guide that will assist such agencies in sustaining their Christian
identity and mission.

The first part of the book explores the problem identifying some key issues, the authors
then proceed to describe how Christian-ness can create and inhabit the structures of
organisations and their management and business practices and relationships. The
desired outcome is organisational faithfulness which, they argue, ‘emerges from the
systematic and theological coherence of its various business practices and their
relationship to the underlying vision that underpins the organisation as a whole’ (14). The
main themes of the underlying theology are: sin, judgement, grace, faith, hope, trust,
forgiveness and redemption.

The last chapter has a checklist of signs that an organisation may be losing its Christian

orientation and identity, and a list of questions that can help an organisation undertake the
necessary assessment.

13
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The book is only 140 pages, but it is remarkably comprehensive and covers most of the
ground you would want it to cover.

If you're a Board member or leader of a Christian enterprise, you will. at some point, be
dealing with most of the issues covered in the book. As an employee of such an enterprise
you will be faced with the situations and issues raised. | encourage boards, executives
and staff alike to read the book together, to wrestle with its implications, and to act on the
results.

| would heartily recommend this book for anyone concerned about the practice of
leadership or governance in the way of Christ. More specifically, | would recommend this
book to CEOs, senior management and board members of church-related agencies as an
important resource for assessing the faithfulness of their organisations to their mission and
identity.

Reviewed by Wyatt Butcher
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Professional Development

South Pacific College — Certificate in Chaplaincy, leading to the New Zealand Certificate in
Christian Studies (Level 5)
- The Certificate in Chaplaincy is for people passionate about helping
QAPBCB others through life’s ups and downs. This programme provides training
- B and upskilling for professionals and volunteers already supporting and
pastoring others in their role, as well as students wanting to enter this field.

This certificate will comprise the following four courses:
CMNS501 Chaplaincy Foundations (15 Credits)

Students will gain an understanding of the role of a chaplain, as distinct from other jobs such as
minister, coach, or counsellor. Students will also explore chaplaincy environments in New Zealand,
such as interfaith settings and agency work, and relevant implications for practice.

CMNS502 Chaplaincy Religious Practices (15 Credits)

Avoiding burnout and achieving longevity needs a careful approach. This course provides a
framework of ethics, boundaries, and life habits to assist chaplains in preserving their spiritual,
emotional and mental health while serving others.

CMN503 Chaplaincy Pastoral Care (15 Credits)

One of the most powerful skills of a good chaplain is their ability to listen effectively, and to be
present with people in their time of need. In this course, students will gain the tools and techniques
required to master these essential capabilities.

CMNS504 Chaplaincy Practicum (15 Credits)

Participating in and reflecting on a real-world chaplaincy placement, students will integrate the
knowledge and concepts taught in the above courses, and embed them into their practice. Guest
practitioners will share further real-world perspectives from various chaplaincy settings, in online
learning sessions.

Participating in and reflecting on a real-world chaplaincy placement, students will integrate the
knowledge and concepts taught in the above courses and embed them into their practice. Guest
practitioners will share further real-world perspectives from various chaplaincy settings, in online
learning sessions.

See https://www.spbc.org.nz/study/courses/CertCH for more information.
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Winter 2024

UNIVERSITY

OTAGO

Te Whare Wnanga & Otdgo

Explore faith, yourself and the world.

Pre-Christmas Summer School
13 November-16 December 2023

CHTH 224/324

Summer School

Special Topic: Theology and the Environment

8 January-17 February 2024
PAST323/MINS 415* Christian Ministry in Te Ao Maori

Semester 12024
CHTH237/337*

BIBS 112

BIBS 121

BIBS 131

BIBS 317/413
CHTH 102
CHTH 218/318
CHTH 233/333
CHTH 320/420
HEBR 131
PAST 216/316*

(with intensive, 15-19 January 2024,
venue to be advised)

Moana Pasifika Theology

(intensive 11-15 February 2024, Dunedin)
Interpreting the Old Testament

Interpreting the New Testament

Introductory New Testament Greek Language 1
God, Suffering and Justice in the Hebrew Bible
The History of Christianity

The Person and Work of Christ

Public Theology: Faith in the Public Square
Public Theology and Social Justice
Introductory Biblical Hebrew 1

Current Perspectives on Pastoral Care

PAST 324/MINS 424* The Chaplain as Ceremonial Leader

Contact

Theology Programme

4th Floor, Arts Building
Tel03 4798639 | Email theology@otago.acnz | otago.acnz/theology
Or contact AskOtago: ask.otago.acnz | Tel 0800808098

Semester 2 2024

CHTH 236/336 Maori Religion and Theology

(with intensive 1-5 July, Ohope Marae,
Bay of Plenty)

Introductory New Testament Greek Il
God, Land and Exile in the Hebrew
Prophets

Jesusin the New Testament

Doing Theology

God and Ethics in the Modem World
The Theology of Bonhoeffer

HEBR 132 Introductory Biblical Hebrew 2

PAST 225/325* Special Topic [A Topic in Pacific Theology]
PAST 318/MINS 410* Pastoral Care in Dying, Grief and Loss

BIBS 132
BIBS 211/311

BIBS 226/326
CHTH M
CHTH 131
(HTH 416

Pre-Christmas Summer Sdhool
11 November-15 December 2024

CHTH 2177317 Spedal Topic: Theology and Science

Fullyear

BIBS 213/313/41
BIBS 223/323/421

Hebrew 0T Exegesis
Greek NT Exegesis

All papers are taught on campus and by distance learning,
except where indicated (*distance only)
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Websites of Interest

ERIC: https://www.pastoralezorg.be/page/erich/

Transforming Chaplaincy: https://www.transformchaplaincy.org/

Chaplaincy Innovation Lab: https://chaplaincyinnovation.org/

Nathaniel Centre: The NZ Catholic Bioethics Centre: http://www.nathaniel.org.nz/

Spiritual Care Australia: https://www.spiritualcareaustralia.org.au/

The views and opinions expressed in C-Mail are those of the authors and do not
necessarily reflect the views of the editorial team. Articles submitted for publication
are subject to editing.

Submissions of material for C-Mail to be sent to tuffnell.jacqueline@gmail.com
Deadline for next issue is mid-February 2024.

We are looking for the following types of copy—book and article reviews, ministry
updates, what’s happening in your setting, professional development courses you
have undertaken, articles you have written and inspirational material. Thank you to
the contributors for this current issue.

Find us on our website www.nzhca.org.nz and also on Facebook.
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